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Program Director 

Wildflower Camp Foundation is Hiring! We are conducting a search for an exceptional individual to join our organization as our Clinical Program Director.  We are seeking a human services professional with supervisory and administrative experience.

The ideal candidate should be willing to take a leadership role within our organization, exhibit excellent organizational skills, and have the ability to facilitate, train and supervise our volunteer staff.  An understanding of the impact of grief on families and children preferred. 

This part-time position will average 10-15 hours per week with a schedule that will flex with the needs of the program.  Summer hours will be more limited.  Salary will be commensurate with experience.
About Wildflower Camp Foundation
Wildflower helps children who have suffered the loss of a parent by giving the gift of camp and ongoing support.  We provide scholarships for camps and enrichment programs, along with long-term support, to both the camper and their family. Our enduring commitment enables Wildflower to make a real and lasting impact on the at-risk kids we serve, offering a restorative experience for both the children and surviving spouse as they recover from their loss.

The keystone of our mission is our long-term commitment to those we serve. Once a child becomes a Wildflower camper, we support the camper and their family for as long as the child attends camp.  We work with our families to match the child’s interest and talents with the camp best suited to their needs.  Many of our campers may become part of the Wildflower family for more than a decade.  We provide sustained support to children when they need it most.  With the support of our partnering camps, we give our campers a better chance of working through the trauma of losing a parent.  As such, we are part of the process that helps them transition from being children-at-risk to children who are thriving with renewed spirit, creativity and talents.  

Role and Responsibilities
The Clinical Program Director is responsible for the supervision, management and oversight of the Family Liaison team.  Your primary role will include the training and supervision of human services professionals who volunteer to work with and provide support to Wildflower families.  As Clinical Program Director, you will partner with the Administrative Program Director to provide the highest level of service to our families.  In addition, you will also work directly with Wildflower families as needed, Wildflower staff, outside camp consultants, camp directors and partnering agencies.
Primary responsibilities include, but are not limited to: 

· Provide training, supervision, coaching and mentoring to liaison team members

· Oversee the work of the volunteer staff to ensure coordination of services

· Recruit Family Liaison team volunteers

· Provide initial assessment and triage of family applicants

· Provide clinical support to families as necessary

· Participate in strategic planning, program/project management and budget management
· Continue to refine our measurement and evaluation process 

· Identify and develop additional services to meet the needs of our population 

· Engage participants and partners through programming and outreach 

· Communicate the Wildflower model internally and externally 

· Represent Wildflower at events, programs and Board meetings (may require occasional evenings and weekends) 

Knowledge & Skills 
The Clinical Program Director must have a combination of clinical and administrative skills, be passionate about the Wildflower Camp Foundation mission and values, be able to provide inspired and creative leadership and be motivated to inspire leadership in others.  Preferably, skills and abilities will include: 

· Excellent interpersonal and relationship management skills 

· Presentation and facilitation skills 

· Leadership and team building skills
· Planning and organizational skills
· Strategic thinking 

· Strong work ethic 

· Mediation and conflict management 

· Proficient in Microsoft Word and familiar with Excel, as well as data management systems
Education & Experience 

· Bachelor’s degree or above in a related field;  MSW, PhD, or MEd preferred 

· Minimum 5 years of experience working with children and families 

· Management experience preferred 

· Experience delivering programs and services 

· Experience supervising and coaching staff and/or volunteers
· Experience in delivering high quality facilitation 

· Experience networking/collaborating 

To learn more about our organization, please visit our website:


www.wildflowercampfoundation.org
To apply, please email your resume and cover letter to:


Cyndi Jones, President/Founder

cyndi@wildflowercampfoundation.org
 Wildflower Camp Foundation is an equal opportunity employer. 

